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Instructions to Candidates:
Candidate should write the answer either in English or in Kannada.

1.

SECTION-A
S - B

Maximum Marks : 80

Answer any Five sub-questions. Each sub-question carries 2 marks. (Sx2=10)
smgmads ok veE-Edaen et Za mx Zgsle 1 wosnw.
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d)

Define Human Resource Management.
STREE NoNAeY LOFEmSCRMD, SIARSA.
& 1

Mention any four sources ol recruitment.

CTRTERtR TRy dtsbedod heonday V.

What is Human Resource Planning?
WA dommaw odmrss) ooy

What 15 On-Boarding”
Eirgf BFon oomsesn?

What do you mean by Performance Appraisal?
mobrindoh SRumRIi 200dek?
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f)  What is Monetary Incentive? Give an example.
Rdtol ZarmE 20gde? vumEtd 2o,

g)  State any four benefits of training.
Foledod cimgmodse PILy SIERUMYED, 394,

h)  Define the term selection.
Eoiiﬂi}mi TR AL

SECTION-B

wigel - o
Answer any Four questions. Each question carries 5 marks. (4=5=10)
CRRmoade me gidner cogon. ma ZEme 5 wosn.

Briefly explain the purpose of On-Boarding.
SEGERFONE YCTESnEED, Aodmimh Lo

Mention the types of Incentives,
QAT DeIod ﬁga;ﬁﬁﬁ#ﬂ:ﬂl g,

Explain the importance of training.
Iocdesod ImEwDIohm, WO,

Dhscuss the importance of Human Resource Planning.
=eEd dommne oleemdot e Sona, e,

Briefly explain the functions of Human Resource Management.
PN T ROTARY SRFERol FOLFTIVEDY, AodZmeh LT0,

Explain the internal factors influencing on Emplovee Compensation,
whah Homon el Iy feohm sodnd wsoEn el D0,
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10.

11.

12.

13.

SECTION-C
aimEn = &

Answer any Three guestions. Each question carries 15 marks.
ciRERaoe et Qﬁqﬂﬂ'ﬂ mEon. M3 WEne 15 wcenst.

Explain the factors affecting Human Resource Planning.
EwNTa T oo mﬁmttu odpemiol ed Iped weow wnﬁﬁ#m,l S0,

Explain the various steps in the process of selection,
tmi;; Tohoh LLT oSNV, L@l

Dhiscuss the methods of performunce appraisal in detail,
moDFEdch SFuERTE JTROnYE, AD0TEh Wi,

Discuss the various roles and responsibilities of Human Resource Manager,
SeEd momaRn RET I SAF TRE W SRR inesh, wHuei.

Explain the various problems faced in On-Boarding.
H:'f-.-?JEEFDFT" RERDIE DOT AR, LS.
SECTION-D)

whEn - &

Answer the following question. The gquestion carries 5 marks.
BNE T2 eu30a. & ZEA 5 woenisl.

List out the latest trends in Human Resource Practice followed in companies,

(3x15=45)

{1x3=5)

Somrith wRHALAT SIRAS TomALL ¢rRANY wiedy FH IV, T SRE.




